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Do you know the „Hallway-testing method“?

Gender in technology & innovation

„I- methodology“: 

designers consider

themselves as

representative of

the users.
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Gender in technology & innovation

http://genderedinnovations.
stanford.edu/what-is-

gendered-innovations.html

GEECCO video „Humans & 
Computers“:

https://youtu.be/vrWx91RdmGo

US Air Force: average fighter
pilot?

• 10 measurements of 4,000 pilots

• no two pilots with long arms would

have legs of the same length or torsos

of the same size

• instead of designing for the non-

existent average pilot, USAF decided

to make their designs adjustable

(Hough 2015) 
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Let‘s take a look at strong 
innovator countries
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69%

17%

14%

Internal expenses for research and 
development 2019 in Germany by 

sector in % 2

Business sector

Higher education sector

Government sector and
Private Non-Profit
Institutions

And where is the money going?

2 Source: Statistisches Bundesamt, 
www.destatis.de, 2020
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3 Source: State of Israel, Central Bureau of 
Statistics (2020), 
https://www.cbs.gov.il/he/mediarelease/DocL
ib/2020/345/12_20_345e.pdf
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How about gender equality?

Even though in terms of women’s presence in research and research funding these strong innovators 
manifest gender imbalances

1 Source: European Commission: She 
Figures 2018, Figure 4.1, 4.5, 4.6, 4.7

2 Source: https://m.knesset.gov.il/EN/activity/mmm/me040618.pdf
3 Source: https://www.cbs.gov.il/he/mediarelease/doclib/2011/292/12_11_292e.pdf
4 Source: https://www.cbs.gov.il/he/publications/DocLib/2014/1550/excel/t25.xls
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Good practice and policies
in Austria (expert interview results)

• Legal framework and gender policies are in place:
• 2000: the Austrian government committed to gender mainstreaming 

• 2002: gender equality is a leading principle for all universities (“Universitätsgesetz 2002”) 
 gender equality plans (GEPs)

• 2009/2013 budgeting reform: gender included as one of five impact goals for the public 
sector.

• Exemplary good practices in Austrian research funding
(focus on applied research):
• Gender in technology & innovation calls (FFG: FEMtech, Laura Bassi, Vienna Business 

Agency: Fempower, Women‘s bonus)

• Gender experts in the organisation and in the evaluation (FFG, Vienna Business Agency, 
Austrian Chamber of Labour)

• Gender as standard evaluation criterion in all calls (FFG, Vienna Business Agency)

Ca. 2% of
total 

budget
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Why we need GEPs in industrial
research …

While 70% of national 
research budgets are
allocated in the business
research sector, the share
of women researchers in 
BE lies below 20% in 
Austria and Germany

One of the main challenges is to transfer policies and gender-inclusive 

good practices from the HE & GOV to industrial research!

"There are three motives: One motive is justice. 
But, the second motive is that innovation 
comes from diversity and because there are 
verifiably product developments, which 
stumbled, because mono-cultural teams 
worked on them. And the third is that there is a 
skilled labour shortage and with the leaky 
pipeline there is an underused potential of 
labour there. I think, we already stated that in 
2005 and I believe it is still true." 
(AT_RFO07_F_EI09)
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Implementing GEPs with CHANGE

CHANGE contributes to a 
• structural change towards gender 

equality in the European Research 
Area by

• stimulating institutional cultural 
change towards gender equal work 
environments in RPOs and 

• fostering the importance of gender 
dimension inclusive research and 
innovation programmes in RFOs.

• Duration: 2018-2022

https://www.change-h2020.eu/

https://www.change-h2020.eu/
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Community of practice: co-creating
gender equality knowledge together

https://www.change-h2020.eu/
austria_news.php
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Thank you for your attention!

Dr. Anita Thaler
www.change-h2020.eu

www.ifz.at
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