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- This project has received funding from the European Union's Horizon 2020 Research & Innovation Programme under Grant Agreement no. 787177.
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“The aim is to build effective cooperation
between science and society, to recruit new
talent for science and to pair scientific excellence
with social awareness and responsibility.”

This project has received funding from the European Union's Horizon 2020 Research & Innovation Programme under Grant Agreement no. 787177.
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WOMEN REPRESENTATION IN DECISION MAKING
COMMITTEES
BEIT BERL ACADEMIC COLLEGE 2018
60%

B Percentage of women
H No. men

50%  50%

® No. women

69% I

The

he The
The  Facul
Instituti| School Ofty Faculty Governl Instituti
Former current Board The of |Faculty| ng onal

| hi
director director of Academ ondl [Feachimisocicty Educati of Arts | Council Commit

Appoint d
S S Trustee ic PROL g < A on Commit (Executi tee of
ments Commit Culture 2 N
(deans) (deans) s Council _ _ Commit tee ve Ethicsin
Comimt) iteps (Gomamt tee committ Researc
tee  (total): tee oo} h
M Percentage of women  50% 50% 21% | 45% 22% 60% 60% 69% 55% 33% 57%
H No. men 2 2 22 12 7 23 8 5 10 6 3
B No. women 2 2 6 10 2 35 12 11 12 3 4

Scissors Diagram - Beginning of 2019/20 Academic Year
Beit Berl Academic College

80%
70%
60%
50%
40%
30%
20%
10%
0% .
non-tenure non-tenure . associate
. lecturer senior lecturer full professor
external teachers associate teachers professor
b=% Men 31% 27% 35% 39% 52% 67%
=% Women 69% 73% 65% 61% 48% 33%
Senior Staff Promotions - 2019/20
. Beit Berl Academic College
5
4
3
2 m Men
. | i B i [ e
0 .
. . assodiate
senior associate
lecturer professor of | full professor
lecturer professor .
creative arts
H Men 3 5 1 1 1
B \Women 1 1 0 0 0
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